
 

 

GRADUATE RECRUITMENT 2018 

Who are we? 

We are an independent accountancy practice with long established East of Scotland connections. EQ comprises 15 partners and 

over 100 staff with offices in Cupar, Dundee, Forfar and Glenrothes. Modern and energetic, we are one of the 15 largest 

accountancy and business advisory practices in Scotland and a leader in our field. 

We previously won “Managing Partner of the Year” at the national 2020 Innovation Awards and are past finalists in the 

categories of “Best Medium Firm” and “Training Manager of the Year” at the Scottish Accountancy Awards. We are an 

ambitious practice and are committed to delivering an all round excellent service to our varied portfolio of clients.  We are also 

part of the Kreston International network, operating in over 100 countries, which allows us to provide national and international 

services to our clients. 

Our office locations provide a high quality of life whilst being able to practice within progressive business communities. We have 

sufficient resource to develop a pool of highly specialised expertise, whilst retaining the personal care and attention that our 

clients and staff appreciate. 

We have a strong training ethos and are able to provide our people with a diverse training experience. 

Graduate vacancies 

We are currently seeking applications for Chartered Accountancy trainees to commence in 2018.  We have 7 vacancies across 

the firm for the right candidates.  Our closing date for applications is Wednesday, 25 October 2017. For more information 

regarding a Chartered Accountancy training contract with us please read on. 

We are looking to employ staff with enthusiasm and commitment to provide a high quality, added value service to our clients. 

In return, we offer an intensive training programme and exposure to a wide and varied series of assignments.  Your skills will be 

developed in accountancy, taxation, and audit and your IT and business development exposure will be substantial.  Early client 

responsibility will be provided. 

We are able to offer a professionally rewarding career, with an emphasis on continued professional development and recognise 

our people are our key resource. 

Training with us 

We service mainly owner-managed businesses and in addition to compliance work you will have exposure to a wide and varied 

series of ad-hoc assignments.  As your experience grows, invariably your client exposure will increase as will your level of 

responsibility.  To equip you to deal with this, personal skills training is provided. 

Our aim during the training contract of a CA trainee is to train and develop the individual into a professional Chartered 

Accountant that we would be proud to recognise as a qualified member of our “team”. 

Happily, this is an aim we have been successful in fulfilling and, whilst some of our past trainees have progressed their careers in 

other directions, many of our senior staff have trained with us and moved through the ranks to manager and partner level.  To 

find out more about our staff who have trained with us, please read the staff profiles available in the “Graduate Recruitment” 

section of our website www.eqaccountants.co.uk.  

More information on our CA Contracts 

The size of our firm means we are large enough to provide an interesting and varied training but small enough to maintain 

personal contact with all our trainees.  There are always colleagues who have recently trained and other current trainees who 

will be only too willing to share experiences or help out if you have difficulties. 

Our thoughts are that a trainee’s main priority is achieving success in their examinations.  This being the case, although working 

beyond normal hours may be required occasionally, we would not expect a student to work beyond those hours where it would 

be detrimental to their studies. 

 



 

 

We are bound by the Bylaws and rules of ICAS to provide a minimum level of training to CA trainees.  Additional benefits 

provided by us to CA trainees include:-  

• No restriction to holiday entitlement (remains at 30.5 days, including public holidays) 

• Modular block release/examination expenses paid including: 

− Overnight accommodation allowance and daily meal allowance (if the distance to the ICAS 

training centre is such that it is not commutable on a daily basis) 

− Travel to/from location of ICAS training centre selected 

• Starting salary at the top end of the “local” market 

• ICAS membership joining fee paid at the firm’s discretion (on completion of contract) 

Minimum Requirements 

Our minimum requirement is an Honours degree (2:1 or above) and we will first look at applicants who have at least 300 UCAS 

points and no requirement for a work permit over the initial 3 year training contract.   

To Apply 

If you are interested in training with us and becoming part of our winning team, please apply through the ICAS online graduate 

recruitment website http://www.becomeaca.org.uk by Wednesday, 25 October 2017 (though, please note, we do start 

reviewing applications as they arrive and may start inviting successful applicants to interviews before the closing date.  That 

being the case, we would encourage submission of your application as soon as possible). 

Forthcoming Events 

In September/October 2017 we will be attending the following ICAS events:  

• Stirling University – Monday, 25 September  

• Dundee University – Wednesday, 27 September  

• ICAS Office Glasgow – Glasgow/Caledonian/Strathclyde/UWS 

Universities – Thursday, 12 October  

• Aberdeen University – Tuesday, 17 October 

• Robert Gordon University – Wednesday, 18 October  

• CA House, Edinburgh (Edinburgh/Napier and Heriot-Watt 

Universities) – Thursday, 19 October  

We will also be at the University of Dundee Careers Fair on Tuesday, 10 October.   

Full information on the ICAS events and Dundee Careers Fair will be available from the Careers Services of the respective 

universities.  

Contact Information 

Jenny Law, EQ’s Training and HR Manager co-ordinates our CA trainees.  If you require any further 

information please contact Jenny (or any of our HR team). 

Email: recruit@eqaccountants.co.uk  

Tel: 01382 312100 

Facebook: www.eqaccountants.co.uk/eqaccountants  

Twitter: @eqaccountants  

LinkedIn: www.linkedin.com/company/eq-accountants-llp    


