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It’s a small world
With constant improvements in communications technology, it has become easier in many ways 
for businesses to have wider horizons as they seek to expand. For the UK, and for Scotland in 
particular, this has resulted in a surge of international enquiries both inwards and outwards.

At EQ, we have long been members of Kreston 
International, a network of medium sized practices 
throughout the world. This membership allows 
us to act for international businesses, whether 
that be the establishment of foreign owned 
businesses in the UK or the global expansion 
of UK businesses overseas.

Doing business internationally is not without its 
complications, hence it is important to have the 
support of an international network to demonstrate 
joined up thinking. Recently we advised a UK 
business in establishing a new venture in the US, 
with the assistance of the local Kreston fi rm.

EQ Taxation also has an international tax team 
offering bespoke support to both individuals and 
businesses as they seek to operate around the 
world. We deal regularly with individuals either 
seeking to work overseas or people relocating 
to the UK to ply their trade. Tax is a global cost 
and the expertise of our team, along with our 
international network, can ensure you do not 
fall foul of any tax pitfalls.

Consistent, relevant and high quality advice 
is a must for all businesses and with such 
a breadth of support and expertise, 
the world’s your oyster!



Budget Summary
Chancellor Philip Hammond delivered his fi rst, and last, Spring Budget on Wednesday 8 March. 
As expected, this was a fairly low-key budget with few ‘headline’ announcements. 

In his speech, the Chancellor did initially 
propose an increase to the Class 4 National 
Insurance Contributions payable by the self-
employed, in a bid to align the rates payable 
by the self-employed and employees. However, 
following complaints that this would breach 
the ‘spirit’ of the manifesto, the Chancellor 
later confirmed that the increase would not 
go ahead. 

Recap – key tax changes previously announced:

• Tax free personal allowance rises to 
£11,500 from April 2017

• Higher rate threshold retained at £43,000 
in Scotland

• Tax relief for landlords’ fi nance costs 
restricted from April 2017

• New IHT nil-rate band for main residences 
from April 2017

• Corporation tax reduced to 19% from 
April 2017

• ISA annual limit is £20,000 from April 2017

Spring Budget 2017 key announcements:

• Corporation tax reduces to 17% from 
April 2020

• Making Tax Digital delayed by one year 
for businesses with turnovers below the 
VAT threshold (£83,000)

• Dividend tax allowance of £5,000 reduces 
to £2,000 from April 2018

• Tax free personal allowance to rise to 
£12,500 as planned by 2020

A full Budget summary is available to 
download from our website.

New tax year – managing 
your tax payments
As 5 April has passed your 2016/17 Self Assessment 
tax return can now be prepared. There are a number 
of benefi ts from fi ling your return with HMRC 
earlier, rather than waiting until nearer the 
31 January 2018 fi ling deadline:

• If you are due a repayment for 2016/17, the 
earlier your return is fi led the sooner HMRC 
will process any refund due.

• If you have a tax liability for 2016/17 the earlier 
your return is prepared the more time you have 
to arrange to pay any amounts due.

•  If you are due to make payments on account 
(POA) in respect of your 2016/17 tax liability, 
the second POA will be due by 31 July 2017. 
The POA is based your 2015/16 liability so if your 
2016/17 tax liability is lower, for example due 
to lower trading income, more tax deducted at 
source, or higher personal pension contributions, 
you may be able to reduce the payment you 
need to make in July.

App Update
Our FREE tax app has recently been updated. 
In addition to providing helpful tax tips, 
rates, calculators and news, the app now 
allows you to log all your expenses and 
mileage and has links to various Cloud-
based software to keep your information 
up-to-date, instantly. 

Current users should accept updates to 
the app, if it hasn’t updated automatically, 
to benefit from the new features. If you 
don’t already have the app, search for 
“EQ Accountants” in the Apple or Google 
Play app stores to download the app 
for FREE.



Employee Ownership Trusts - 
an overlooked route to value extraction
Despite initial reservations, the consideration of an employee ownership trust (EOT) should not 
be overlooked when it comes to considering realising some, or all, of the value in a business.  
The UK Government offers tax incentives to business owners, where they create employee 
trusts which are genuinely implemented to benefi t a company’s wider employee base. 

Since 6 April 2014, an individual who gives or sells 
their shares in a company to an EOT, leading to the 
EOT having a controlling interest in that company, 
will have a complete exemption from capital gains 
tax on the sale/gift of their shares. This is currently 
the most generous form of CGT relief for business 
owners, more favourable than entrepreneurs’ 
relief, which requires a vendor to have been an 
employee or offi cer of the company for a period 
of 12 months and to have held at least 5% of the 
ordinary share capital. While entrepreneurs’ relief 
would only impose a 10% charge on any sale, 
that’s still £500,000 on a £5m sale. A sale to an 
EOT would have 0% CGT, no tax whatsoever. 

A company owned by an EOT can also pay 
bonuses of up to £3,600 per employee per tax year 
completely free of income tax (but not employer and 
employee NIC, strangely) if these bonuses are paid to 
all qualifying employees on a “same terms” basis.

Supporters of the EOT structure would take the 
view that employee owned businesses are generally 
characterised by their higher productivity, greater 
level of innovation and better resilience to economic 
turbulence. While it is not applicable to all business 
sectors, it can be of interest to knowledge-based 
businesses where the pyramid structure between 
employees, management and owners is relatively 
fl at. However, due to the tax incentives available, 
no company should rule it out.  

Where there’s a will, there’s a way
When did you last review your will? Do you know who will receive the assets in your estate if 
you die without a will? These are important questions to ask when thinking about how much 
inheritance tax (IHT) may be payable by the benefi ciaries of your estate when you die. 

You will probably be familiar with the concept 
of spouse exemption, meaning if you leave all 
your assets to a surviving spouse no IHT will be 
payable on your death. IHT may become payable 
when your spouse dies. However, if you do not 
have a will your assets may not automatically pass 
to your spouse. Even if you do have a will, your 
children may be entitled to a claim on your assets 
meaning some of that spouse exemption could 
be lost.

It is therefore worthwhile summarising your 
wealth and looking at your potential exposure to 
IHT. It may prompt you to gift assets away during 
your lifetime to family or charity and may often 
encourage you to have a conversation with your 
family about your wishes, where appropriate.

Another good reason to review your will is the 
recent introduction of the main residence nil rate 
band. It is only available if your main residence 
is left directly to your children. Many wills 
include the creation of a discretionary trust and 
if your main residence is included in the assets 

transferred to the trust then it will not qualify 
for the additional nil rate band.

Finally, if you own a business you need to think 
about succession. Do you have family to take 
over the business or will it be sold? There are 
many tax issues to consider when making this 
decision and the earlier you can start planning 
the better.



Working with you.
We are always happy to offer free, no 
obligation, initial consultations, and often 
act on a consultancy basis only.

For more information on any of the services 
outlined in this bulletin, or to discuss a 
particular issue with one of our advisers, 

please contact our Taxation specialists.

Tax Newsletter Profile

Cheryl Whitton
1 How long have you worked with EQ?
 A long time, nearly 15 years!  I joined JLM at age 

18, pre-merger with EQ, as a Tax Assistant and 
have worked in our Dundee and Forfar offices. 
I am currently a Supervisor in our Dundee office.

2 What taxes do you specialise in?
 My experience and interest is in Personal 

Taxation. My client portfolio is varied and I work 
with clients in a lot of different industry sectors, 
dealing with all tax compliance and planning 
issues. I am also involved in the firm’s Property 
Group where I provide proactive tax advice and 
support to residential landlords and the firm’s 
Estate and Retirement Planning Group where 
I support my colleagues and their clients with 
Inheritance Tax planning and retirement issues. 

3 What experience have you gained whilst 
working at EQ and what do you enjoy most?

 A lot! I have dealt with many changes in 
legislation and tax compliance procedures 
over the years, which certainly keeps me on my 
toes. There is always something new to learn 
and new opportunities for my clients and that’s 
what I enjoy about my job. I really enjoy meeting 
new people and finding out how they and 
their businesses work and helping my clients 
by dealing with all aspects of their tax affairs. 
I have recently been guiding clients through the 
complex residence rules, providing advice and 
support on how they can move themselves, their 
families and their assets back to the UK and the 
tax implications of this.

4 What do you think are the main components 
of good tax advice?

 Good advice comes from knowing my clients 
and their needs, having the technical knowledge 
and using this proactively and communicating 
in simple terms, cutting out the technical jargon, 
so that all issues are clearly understood and 
addressed.

Disclaimer: We make every effort to ensure that the information provided is accurate and up to date; however, EQ cannot be held 
responsible for any action taken, or not taken, as a result of reading this publication. 
Contact us at taxation@eqaccountants.co.uk or 01382 312100 for specifi c advice on how the issues discussed could affect you.
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If you’d like more information on any of the 
events listed, please contact 
david.morrison@eqaccountants.co.uk 

Business Briefi ng for Private Landlords

Seminars co-hosted with Thorntons on 
forthcoming changes to landlord law

Dundee and St Andrews - 9 and 11 May

The Agency Business 2017  

Full day conference and trade exhibition 
organised by Council of Letting Agents

Glasgow - 18 May


